Supplementary Materials
Survey
I. English version

Part 1: Demographic Questions

Please circle on one of the choices given bellow that best fits each question

1. Gender: A. Female B. Male
2. Age: A. 18-30yrs B. 31-40yrs C. 41-50yrs D. 51-60 years old E. 61 years
& above

3. Level of education A. Diploma B. First degree =~ C. Master Degree ~ D. PhD E.
Other

4. Service years: A. 1-5 year B. 6-10 years C. 11- 15 years D. 16 years and above
5. Current work position A. top leader B. Vice leader  C. Core process coordinator

A. Expert E. Other

Part 2: General Questions
6. Of the following leadership styles which one is dominantly practiced in your sector?

A. Transformational  B. Transactional C. Laissez-fair D. Other

7. How do you rate leadership effectiveness with respect to the leadership effectiveness
dimensions given in the table below?

Effectiveness dimension Low Medium High

Creating vision

Implementing vision

Developing followership




Part 3: The following questions are about the three
leadership styles (transformational, transactional, and
laissez fair). So indicate your answer from the scales given
1-5 by using a tick mark “vy” in the box provided.

Scales
Transformational leadership style 1 2 3 4 5
Questions Notat | Once in | Someti | Fairly | Alw
all a while mes | often | ays

A | Idealized influence

1 | Iinstil pride in others for being
associated with me

2 | I go beyond self-interest for the
best of the employee's interest

3 | I act in ways that build others’
respect for me

4 | I emphasize the importance of
having a collective sense of mission
B | Inspirational Motivation

1 | I talk optimistically about the future
2 | I help others find meaning in their
work

3 | I articulate a compelling vision of
the future

4 | I specify the significance of having
a strong sense of purpose

C | Intellectual stimulation

1 | I pursue differing viewpoints when
solving problems

2 | I let others look at problems from
many different angles

3 | I advise new ways of looking at
how to complete tasks

4 | I re-examine critical supposition to
question whether they are
appropriate

D | Individualized Consideration

1 | I spend time teaching and coaching
2 | I treat others as individuals rather
than just as a member of a group

W
W




I consider an individual as having
different needs, abilities and
aspirations from others

I help others develop themselves




Questions about Transactional
leadership style

“if it isn’t broke, don’t fix it.”

Questions About Laissez-Faire
Leadership Style

A | Contingent Rewards

1 | I make clear what one can expect to
receive when performance goals are
achieved

2 | I express satisfaction when others
meet expectations

3 | I call attention to others can get for
what they accomplish

4 | I provide recognition/rewards when
others reach their goals

B | Management-by- Exception-Active _—

1 | I give attention on irregularities,
mistakes, exceptions and deviations
from standards on time

2 | I'tell others the standards they have
to know to carry out their work

3 | I keep track of all mistake

4 | I Follow attentively if mistakes are
corrected timely

C | Management-by- Exception-
Passive

1 | I fill to interfere until problems
become serious

2 | As long as things are working, I do
not try to
change anything

3 | I wait for things to go wrong before
taking action

4 | I show that [ am a firm believer in

A | Avoidance

1 | Iavoid getting involved when
important issues arise

2 | Whatever others want to do is OK
with me

3 | I avoid making decisions




I delay responding to urgent
questions




Part 4: the following questions are about emotional
intelligence. So indicate your answer from the scales given 1-5
by using a tick mark “v” in the box provided

Scale
Questions relating Emotional Notat | Oncein | Someti | Fairly | alw
Intelligence all awhile | mes | often | ays

A | Emotional Literacy

1 | I am aware of and understands my
feelings

2 | I Care about others

3 | I Listen attentively to what people
say

4 | Chooses the right time to deal with
emotional issues

B | Self-Esteem / Self-Regard

1 | Iused to Publicly admit my
mistakes

2 | I am willing to face challenges

3 | I am responsible for my own
thoughts, feelings and actions

4 | Tused, to tell the truth even at my
own expense

C | Self-Management

1 | IT'used to respond calmly to
explosive events and people

2 | I have a calming effect on others
3 | I can manage stressful situations
calmly

4 | I assert my rights in a constructive
manner

D | Self-Motivation

1 | I remain committed to a cause in
spite of obstacles

2 | I see challenges as opportunities

3 | Tused to see the brighter side of
things

4 | I have the ability to create a
positive mood

E | Change Resilience




I advocate the imperative for
change and innovation

I give value to personal difference

I used to accept criticism and learn




from it

Values diversity
F | Interpersonal Relations _—
1 | I can maintain long-term trusting
relationships

2 | I take interest in other people’s
development

3 | I can build team spirit

4 | Tused to acknowledge the
contribution of others.

N

Part 5: The following questions are about leadership
effectiveness. So indicate your answer from the scales given 1-5
by using a tick mark “v” in the box provided

Scales
1 2 3 4 5
Questions about leadership | Notat | Once | Some Fairly
effectiveness all ina | times | often | always

while

A | Creating a Vision ]

1 | I study problems in light of past
practices to make sure
predictability, strengthen the status
quo and minimise risk

2 | I feel comfortable in fast-changing
environments; being willing to take
risks and to consider new and
untested approaches

3 | T'used to set clear vision to my
sector

4 |1 used to communicate the
mission and vision of the sector
with people around me

5 | Taking a long-range, broad
approach to problem-solving and
decision making through objective
analysis, thinking ahead and
planning

B | Developing Followership




I wused strongly persuasive and
assertive stance to convince my




followers

2 | I am emotionally expressive and
reactive

3 | I am ready to develop tomorrow’s
leaders

4 | I act in an extroverted, friendly and
informal manner; showing a
capacity to quickly establish free

and easy interpersonal
relationships

5 | I have ethical values & act
consistently

3 | Implementing the Vision

1 |I used to adopt a systematic and
organized approach; preferring to
work in a precise, methodical
manner; developing and utilizing
guidelines and procedures

2 | I work on a day-to-day basis for
achieving the sector vision

3 | I emphasize the production of
immediate results by focusing on
short-range and practical strategies

4 |1 state clearly what I want and
expect from others; clearly, express
my thoughts and ideas;
maintaining a precise and constant
flow of information

5 | I capacitate others by giving them
important activities and sufficient
autonomy to exercise their own
judgment.

II. Russian version



Yacts 1: lemorpadudeckre BOIpockl

[Toxaunyiicra, 0OBeIUTE OMH U3 MPEI0KEHHBIX HUXKE BAPHAHTOB, KOTOPBIH JIyYIlle BCETO MOJAXOIUT
JUTSL KaX0T0 BOIIpoca

8. Iox: A. XKenckuit B. Myxckoi

9. Bozpacrt: A. 18-30 B. 31-40 C. 41-50 D. 51-60 E. 61 u crapue

10. YpoBenb o6pazoBanus: A. CpenHee-TeXHUIECKOe
B. bakanaspuar C. Crenenp marucrpa D.
JIoKTOpCKas CTeneHb E. pyroe

11. Crax pabotsr: A. 1-5 et B. 6-10 ner C. 11- 15 net D. 16 net u Gonpie

B. Texymas nommkHOCTh A. PyKOBOIUTEND BhICILIErO 3B€Ha B. 3amecTuTens pykooauTens
C. Koopaunarop D. Dkcnept E. Ipyroe

Yacmo 2: Obwue sonpocwl

12. Kakolt 13 cnepytoLmx cTunen nuaepcTea NpenMyLLLeCTBEHHO UCMO/b3YeTCA B BaLLEM
cekTope?
A. TpanchopMmarimoHHBIH B. Tpan3akuuoHHBIN C.

JInbepanbneiii (Laissez-faire) D. JIpyroe_

13. Kak 65l BbI onieHMIN 3P PEKTUBHOCTD JIUIEPCTBA B OTHOIICHUH CJIyIOIINX
napaMeTpoB?
[MapameTpsl dddextuBHOCTH | Huzkas Cpennsis Bricokas

Co3nanne BUIECHUS

Peamuzanug Bugenusa
Pa3Butue nocnenoBareneit

JacTp 3: Caezyronye BOIPOCEHE O TPeX CTUJIAX JULEPCTBa
(TpaHC®OPMAIIMOHHEIN, TPAH3AKIIMOHHBIN M HEBMEMAaTeJIbCTBO).
IIo®sTOMY YKaXMuTe CBOM OTBET IIO mKaJe OT 1 mo 5, ucnosap3ysa
raJIouky «\» B IPEAOCTaBJIEHHOM IIOJIe.

Scales
Transformational leadership style 1 2 3 4 5
Questions

Huxo | Bpems | Muorn | [dosoal Beern
raa oT a BHO |a
BPEMEHHU 4acTo




Xapu3MaTUYHOE BIUSHUE

$1 BHymaro apyrum ropaocts 3a To,
YTO OHHU CBSI3aHBI CO MHOH

Sl nercTBYI0 B MHTEpECax
COprHHI/IKOB, BBIXOOs 3a paMKI/I
JIMUHBIX I/IHTepeCOB

51 BBI3BIBAIO YBAXKCHUE IPYTUX K
ce0e CBOUMM JIEHCTBUSIMU

Sl moguepKuBaro0 BaXKHOCTh
KOJUIEKTUBHOT'O IOHUMAaHUSI MUCCHUU

B,[[OXHOBJ'DIIOH_[a}I MOTHBaLIUA

Sl ONTUMHUCTUYHO TOBOPIO O
Oymytiem

Sl moMoraro Ipyrum HaxoAuTh
CMBICTT B X paboTe

S popmynupyto yoeaurensHoe
BUJICHUE OyyIIeTo

bl YTOYHATO 3HAYCHUEC CUIIBHOTO
YYBCTBa LCIIN

WHTrennexryanbHas CTUMYJIALNS

Sl paccMmaTpuBarO pa3Hble TOYKH
3peHHs MIPU PEeUIeHUU IpolieM

51 mo3BOJIAIO IPYTUM paccMaTpUBaTh
poOJIeMBl O Pa3HBIMU YIIIaMH

S npennarato HOBbIE CLIOCOOBI
BBIINIOJIHCHUA 3a1a4

Sl mepecmaTpuBarO KIIFOYEBBIE
MIPEIIOJIOKEHUS, YTOOBI IPOBEPHUTH
HUX YMECTHOCTD

NunuBuyansHbIN IOAX0/

S yaensio BpeMsi 00y4SHHIO U
HACTaBHUYECTBY

S1 oTHOIIYCH K APYIUM Kak K
JIMYHOCTSM, 4 HE KaK K 4JIeHaM
IpyIIbl

51 paccmaTpuBaro
HHAWBHUYaJIbHBIC
MOTPEOHOCTH, CITIOCOOHOCTH
U CTPEMIICHUS

$1 momoraro Ipyrum pa3BUBaTHCA




Bormpocs! 0 TpaH3aKIIMOHHOM CTHIIE
JIHUaepcTBa

A

YcaoBHEIE BO3HArpaxxJcHus;d

1

S 9eTko maro IIOHATH, YET'O MOKHO
OXHNJaThb, Koraa ncjiu 1o
MPONU3BOAUTCIILHOCTU JOCTUTHYThHI

51 BeIpaxkaro yJJ0BJIETBOPEHHUE, KOTAa

Ipyrue
COOTBETCTBYIOT OXKHUAAHUAM

S oOpamaro BHUMaHUE HA TO, YTO
JIpyrue MOTYT MOJIYYHUTh 3a TO, YETO
OHU JIOCTUTJIH

S naro nmpu3HaHUE/BO3HATPAKIALO,
KOrJa Ipyrue JOCTUTA0T CBOUX
neieu

praBHCHI/Ie MHO-UCKIIIOYCHUIO-
AKTHUBHO

51 obpaiato BHUMaHNuE Ha
HapyUICHUS, OIIHOKH, UCKITIOYCHUS
Y OTKJIOHEHHS OT CTaHJIapTOB
BOBpEMSI

51 pacckasbiBaro Apyrum o
CTaHAapTax, KOTOpbIE UM
HE00XOIMMO 3HATH JIJIsl BHITIOJIHEHUS
CBOEH paboTHI.

S oTcnexkuBaro Bce OLIUOKHU

51 BHUMATEIIBHO CIIEXKY 3a TEM,
9TOOBI OMIMOKY UCTIPABIISIIHCH
CBOCBPEMEHHO.

YnpasieHue 1o UCKIOUYECHUIO -
ITaccuBHOE

51 HamepeH BMeIMBATHCS, TOKA
po0JIeMbl HE CTaHYT CEPbE3HBIMU

I[Toka Bce paboTaert, st He IBITAIOCh
HUYETO MCHSATh

S &Ky, HOKa 4YTO-TO MOWJIET HE TAK,
MPEXKJIE YEM HAYaTh JICMCTBOBATh

Pl IMMOKa3bIBAar0, 4TO s TBEPAO BCPIO B
MPUHIHUIT «CCJIU YTO-TO HEC
CJIOMaJIOCh, HC HAA0 €0 YMHUTBY.




Bompocsl o cTune nuaepcrsa

HeBMemaTenbcTBa (Laissez-faire)

A | I30eranue

1 | 51 u3beraro BMELINBATLCS, KOTIa
BO3HHUKAIOT Ba)KHBIE BOIIPOCHI

2 | Yro OBl HM 3aXOTEIH CACIATh
JIpyTUe, MEHs 3TO YCTPauBaeT.

3 | S uzberaro NpUHATHUS PEIICHHIA

4 51 oTKnaabIBal0 OTBETHI HA CPOYHBIC
BOIIPOCHI

YJacTh 4: cJyenylolmue BOIPOCH 06 ®PMOIIMOHAJBHOM MHTEJJIEKTe.
IIo®TOMY YKaXMTe CBOM OTBET IO KaJe OT 1 10 5, MCIHOoJaIb3y4
rajIouky «\» B IPeZOCTaBJIEHHOM IIOJIe

Scale
Bompocsr, kacaromuecs Huko | Bpems | HMuorx | oson Bcer
SMOIUOHAJIBHOT'O raa oT a BHO aa
HHTCJIJICKTAa BPEMEHU 4yacTo

A | DMonoHaNbHAsI TPAMOTHOCTD

1 | 5 oco3Har U MOHUMAKO CBOU
9yBCTBa

2 | S 3abouych 0 APyTUX

3 | 51 BHUMATEIBHO CIyIIAO, YTO
TOBOPSIT JIIOJN

4 | Beibuparo nmpaBUILHOE BpeMs IS
pEIIeHUs YMOIIMOHAIBHBIX MTPOOJIEM
B | Camoonienka / CamoyBakeHHe

1 | S mpuBBIK MyOIWYHO TPU3HABATH
CBOM OIITNOKH

2 | SI TOTOB CTOJKHYTHCS C
TPYIHOCTSMU

3 | Sl HECY OTBETCTBEHHOCTH 32 CBOU
MBICITH, YyBCTBA U JICHCTBUSI.

4 | 5 npuBBIK TOBOPUTH MPABIY JAXE B
ymepb cebe.

C | CamoympaBieHue

1 | Panbiie s ciokoWHO pearupoBai Ha
B3PBIBOOTIACHBIC COOBITHS U JTIOACH
2 | 5 okaspIBalo yCIOKAUBAOIIIEE
NEHCTBUE HA PYTHX

:
:




3 | Sl Mory CIIOKOIHO CIIPABJIATHCA CO
CTPECCOBBIMM CUTYALUSMH.

4 | A orcranBaio CBOM IpaBa
KOHCTPYKTHUBHBIM 00pa3oM.

D | CamoMmoTuBarus
1 | 4 ocraroch npelaHHbIM ey,

HCCMOTPS HAa NPCIATCTBUA.

W
W

2 | S paccmaTpuBaro TpyAHOCTH Kak
BO3MO>KHOCTH

3 | Sl npuUBBIK BUJIETH CBETIIYIO CTOPOHY
BEIIEN.

4 | YV MeHs ecThb CIIOCOOHOCTH
C03/1aBaTh MO3UTHBHOE HACTPOCHHUE.

E | M3MeHeHHe yCTOMYUBOCTH
1 | A BeicTynaro 3a HEOOXOJUMOCTb

MEPEMEH U UHHOBALUU.

2 | A npunaro 3HaYEHUE JIUYHBIM
OTJINYUSAM

3 | Sl npuUBBIK IPUHUMATH KPUTHUKY U
YUYUTBCSI HA HUX

N

Llenro MHOTOOOpa3us

F | MexauuHOCTHBIE OTHOIIIECHUS
S1 Mory nonaep:xuBaTh
JIOJTOCPOYHBIE IOBEPUTEIBHBIE

—_—

OTHOLIICHUA

2 | Sl uHTEpECYIOCh PA3BUTHEM JIPYTHX
Jroaei.

3 | S ymero co3iaBaTh KOMaHAHBIN 1yX

4 | Panbuie st mpu3HaBaj BKIAJ APYTHX.

Yacts 5: Carepylomie BOIPOCEH 06 dIEeXTHMBHOCTH JHUIEPCTBA.
IIo®TOMY YKaXuTe CBOM OTBET IO KaJie OT 1 10 5, MCHOJIb3y A
rajIouky «\» B IPeZOCTaBJIEHHOM IIOJIe

Scales




Bomnpocs! 06 3¢ dexTuBHOCTH
JHUIEpPCTBA

Coszoanue suoenus

S wum3yuyato mpoOiIeMbl B CBETE

MPOLUIBIX MPAKTHUK, 4TOOB]
obecreynTh IpeCKa3yeMocCTh,
YKPETIUTh CTaTyC-KBO u

MHWHUMH3UPOBATH PUCK.

Huxko
raa

Bpem
s 0T
BpeMe
HU

HNuor
aa

JoBo
JIBHO
4acT

Bcerna

S uyBcTBy0 cebsa KoM(OpTHO B
OBICTPO MEHSIOLIUXCS  YCJIOBUSIX;
rOTOB  HMITH HAa  PUCK H
paccMaTpuBaTh HOBBIE u
HEMPOBEPEHHBIE MOIXOIbI

S1 IpUBBIK YETKO BUAETH CBOIO
0Tpaciib

ﬂ JOHOCHJI MUCCHUIO U BUACHUC
CEKTOpa /10 OKPYKAIOIIUX MEHS
Jroaei.

IIpumeHeHue JIOTOCPOYHOTIO,
LIIUPOKOr0 IOAXOAA K PEILICHUIO
npobjaeM M TPUHATHIO PpeIIeHUi

MOCPEJICTBOM 00BEKTUBHOTO
aHalM3a, TPOTHO3HPOBAHHS U
IJIaHUPOBAHUA.

PazButue nocienoBareien

S ucnonp30Bal yOeIUTENBHYIO U
HACTOMYMBYIO MO3UIHIO, YTOOBI
yOeIuTh CBOUX IMOCIeI0BaTENeH

51 SMOLMOHAJIBHO 3KCIIPECCUBEH U
pEaKTUBEH

S TOTOB BOCIIUTHIBATH OYIyIIUX
JIMJIEPOB

S Bexy ce0st OTKPBITO,
JIPY>KeTI00HO U HEPOPMAIIBHO,
JIEMOHCTPHUPYS CIIOCOOHOCTH
OBICTPO yCTaHABIMBATH CBOOOIHBIC
U JIETKUE MEXITMYHOCTHBIC

OTHOIIICHUS.




5 | YV MeHs eCcTh 3THYECKHE LICHHOCTH,
U 51 JEUCTBYIO MTOCJIEI0BATEIIBHO.

Peanusayun suderun I A I R

1 |4 [IPUBBIK HCIIOJIb30BATh
cucTeMaTU4CeCKUi u
OpraHu30BAHHBIN MOJXO/I;

NpeanoYuTa  paboTaTh TOYHO,
METOAMYHO;  pa3pabareiBal0 U
UCTIONB3YIO PYKOBOISIIINE
MPUHIUIBI U TPOLETYPHL.

2 | S paboTtaro u30 THS B ICHb JUIS
JIOCTH)KEHUS BUJICHHSI CEKTOpA.

3 | S momyepkuBar0 HEOOXOIMMOCTh
MOJTyYeHUsT HEMEITIEHHBIX
PE3YJIBTATOB, COCPEIOTOUHBIINCH
Ha KPaTKOCPOUYHBIX U
MPAKTUYECKUX CTPATETUSIX.

4 | 5 deTko 3asABIAO, YETO S XO4y U
OXHJAl0  OT  JPYTHX;  SICHO
BBIPQKAK0 CBOM MBICIA WU UJCH;
MOAIEPKUBAIO TOYHBIN u
MIOCTOSIHHBINM OTOK MH(OpMAITHH

S | 4 naro npyrum BO3MOKHOCTh
3aHUMATBCS BAXKHOMN
JIESATENBHOCTBIO U MPEJOCTABIISIO
UM JI0OCTaTOYHYIO aBTOHOMMIO ISt
BBIPA)XEHUSI COOCTBEHHOTO
CYKICHHUS.

II. Kazakh version
bipinmi 6emiM: [lemorpadusuibik cypakrap

TeMeHie YCHIHBUTFaH HYCKaJapAbIH OipiH TaHIAHBI3:

1. XKbinbic: A.Oiten agam  B. Ep anam

2. XKac: A. 18-30 B. 31-40 C. 41-50 D. 51-60 E. >61

3. Bimim xeHreii:

A. Opra-texHukanslk B. bakanaBpuar C. Maructp nopexeci
D. JlokTopasIk aapexe E. backa

4. XKywmpic etimi: A. 1-5 xbi1 B. 6-10 sxxbut C. 11- 15 xbut D. 16 xbuT %0HE OfaH Kol



5. Kaszipri nayassim: A. XKorapsl OybIH OacIIbICHI

Yiinectipymi D. Capamist

Exinmni 6emim: XKanmel cypakrap

6. Keneci kem0acuibuIbIK CTHIBIACPIIH KaHChICHI HETI31HEH Ci3/1iH CEKTOPBIHBI3IA KOJITAaHbLIAIbI?

A. TpanchopManusIbIK
(Laissez-faire) D. backa

E. backa

B. Tpan3zakuusibik

B. bacmibiabig opeinbacapsr  C.

C. JIubepanabl

Keneci napameTpiepre KaTbICThl KOIIOACHIBUIBIKTHIH THIMAUIITIH KaJlail Oaranaiceiz?

Tuimainik mapamerpiepi

Temen

Oprama

Korapnl

Wneonorus Kkypy

W neonorusiuel icke acblpy

[30acapnapasl JaMbITy

YmiHmi 6eJ1iM: Kem6aCMBIJIEIKTHIH YII CTUJI1 TypadJkbl KeJjecl

cypakTap (Tpanc®opMaIUAJILK, TPAH3AKIIUAJEBIK XoHE

apanacnay). COHABIKTaH 6epimnren epicreri "V" kyc6eariciu
naMgaJiaHBII, XayaObIHBI3AE 1—IeH 5—Ke meniHri mkada

6OMBIHIIA K6epPCEeTiHiz.

TpancopmanusIbIK

cypakrap

KOILI0AaCIIBUILIK CTHIII OOMBIHIIA

A | Xapu3smaTHKaJIbIK 9cep

Ce3IMiH YsUIaTaMbIH

1 | MeHn Gackanapra onapablH MEHIMEH
0aifTaHBICHI YIIIIH MaKTaHBIIII

Ixanacer
1 2 3 4 5
Emka | Aunna- Keiink | Xui | Opka
IaH caHga mIag

OpeKeT eTeMiH

2 | MeH KpIBMETKEPIEPIiH MY IIeC]
YILIH jKeKe MYIeTIepIMHEH ThIC

3 | MeH o3 opekeTTepiMMeH

OsATaMbIH

OackanapabIH e3iMe JIereH KYpMETiH

4 | MeH MHCCHSIHBI YKBIMJIBIK

OTEMIH

TYCIHYIiH MaHbBI3IbUIBIFBIH aTall

B | IIaGbITTaHabIpaThiH yOXKIAEME




1 | Men Oonamak Typayibl ONTUMHUCTIK
alTaMbIH

2 | MeHn Oackanapra oJapbiH
YKYMBICBIHBIH MarbIHACHIH TaOyFa
KOMEKTECEMiH

3 | MeH Oonamrakka ceHiMI1 Ke3Kapac
KaJIBIITaCThIPAaMBbIH

4 | MeH KyWTi MakcaT ce3iMiHiH
MaFbIHACHIH HAKTHUTAWMBIH

¢ | Mnremeayars wreanspy  [INDDDE

1 | Men macenenepai menryae apTypii
Ke3KapacTap/ibl KapacThIpaMbIH

2 | MeHn Oackanmapra Macenenepal op
TYPJIi KaFbIHAaH KapacThIpyFa
MYMKIHJIIK OepeMiH

3 | MeH TancslpManapsl OpbIHAAY IbIH
YKaHA TOCUIAEPIH YChIHAMBIH

4 | MeH onapIblH COUKECTITIH TeKcepy
YILiH HeTi3ri 0omKkaMaapabl Kaita
KapaniMbIH

D_| Kexe xosxapac IR N I R

1 | MeH OKy MEH ToIiMIepiliKKe yaKbIT
OeseMiH

2 | MeHn Oackanapra )KeKe TyJIFa
peTinae KapaitMbIH

3 | MeH keke KaKeTTUTIKTeP/i,
KabinerTep MeH
YMTBUIBICTAPIBI
KapacThlpaMblH

4 | MeHn Oackanapra 1aMyFra
KOMEKTECEMiH

TpaH3aKIUSITBIK KOMIOACIIBUTBIK CTHITI
Typajbl CypakTap

A | HlaptTel chlilakplIap

1 | MeH eHIMIUTIK MaKcaTTapbiHA KOJ
JKETKI3reH Ke3/Ie He KYTyTe
00JIaTHIHBIH HAKTHI aTaMbIH

2 | backanap KyTkeHei OosFaH Ke3Je
MEH KaHaraTTaHaMbIH

3 | MeHn OackanapbIH KO KETKI3TeH

JKETICTIKTEpl YILiH HE ana
aJlaThIHBIHA Ha3ap ayAapamblH




backanap ©3 MakcaTrrapbiHa
JKETKEHJIE MECH
MOWBIHIaiiMBIH/MapanaTTaitMbIH

B | Aubin tactay-0Oencenai
Oackapmachl

1 | MeH Oy3ylIbUIBIKTApFa,
KaTeIKTepre, ajblll TacTayjiapra
JKOHE CTaHIIAPTTapJaH yaKbITBIHIA
ayBITKyJIapFa Ha3ap ayJapambIH

2 | MeHn Oackanapra e3 KYMBICHIH
OpBIHZAY YIIIH 01Tyl Kepek
CTaHAapTTap TypaJbl aliTaMbIH

3 | MeH GaprbIK KaTenepi
KaJarajgaiMbIH

4 | MeH KaTeniKTepaiH yaKThLIbI
TY3€TUIy1H MYKHUSAT KaJJaralaiiMbIH

C | Aubin TacTay-naccuBTi OacKapMachl _

1 | Men npobnemanap Kypaeni
OosraHIa apanacyfa HUETTIMIH

2 | bopi )KyMbIC icTen TypFaHia, MeH
CIITEHEHI ©3repTyTe ThIPhICIIAMBIH

3 | MeH opeker etyai 6actamac OypbIH
OipaeHe nypbic OoMMalbIHIIA
KYTEeMiH

4 | MeH "erep OipaeHe Oy3bplIMaca, OHbI

JKOHJICYIIH KaXKETi )KOK'"' 1ereH
Karnjara KaTThl CEHETIHIMI1
KOPCETEeMiH

JInbGepaapl KemOaCHIBIIBIK CTHIL
Typansl cypakrap (Laissez-faire)

A | bonaeipmay

1 | MaHpI31IBI CypakTap TybIHIAFaH
Ke3Jle, MEH apayiacyJiaH ayJiak
0oJ1aMbIH

2 | backanap He icTerici kelnce jae, Oy
MEH YIIiH 5KaKChI

3 | MeH wmemiM Kabbuigayan ayiak
60J1aMBbIH

4 | MeH wyFbul cypakrapra

JKayarnTapJbl KCHiHre KaJIAbIpaMbIH




TepTiHmi 66JIiM: ®MOIIMOHAJ AL HHTEJIJIEKT TyPaJkbl KeJjeci
cypakTap. COHZBIKTAaH 6epimnreH epicreri "\" xycéemariciu
naMgaJiaHBII, XayaObIHBI3AE 1—IeH 5—Ke meniHri mkada
6OMBIHIIA KePCETiH1i3

ITkanacer
OMOLMOHANAbl UHTEJUIEKTKE Emka | Anna- Keiink | Xui | Opk
KaTBICThI CYpaKTap [ag caHma allia

A | DMOIMOHANBI CayaTThUIBIK

1 | MeH o3 ce3iMaepimai TyCiHEMiH
JKOHE YFBIHAMBIH

2 | MeHn Oackanapra KaMKOPJIBIK
J)KacaiiMbIH

3 | MeH agamaapablH alTKaHBIH
MYKHST THIHAAUMBIH

4 | DMoUMOHANIBI MOceeNnep i
HICUTYiH JYPBIC YaKbIThIH
TaH/1aHbI3

B | O3i8-O3i baranay

1 | MeH o3 KaTemiKTepimM/Ii KOMIIiIiK
aJIbIHA MOWBIHAYFa

JarablIIaHFaHMBIH

2 | MeH KuBbIHABIKTapFa Tan 0oyFra
JauBIHMBIH

3 | MeH o3 oiinapsiMa, ce3imaepime
YKOHE OPEKETTepiIME JKayarThIMBIH.

4 | MeH IWBIHABIKTH 63IMe 3UsH
KeJTipin aTyFa JaFbUIaHFaHMbIH
C | ©3iH-e31 backapy

1 | BypbiH MeH >KapbUIFBIII OKHFaap
MEH aiaMaapra caObIpIbl TYpAE
*Kayan OepeTiHMiH

2 | MeHn Oackanapra
THIHBIIITAHIBIPATHIH 3CEP €TEMIH

3 | MeH ctpeccTik KaFaannapabl
TBHIHBIIITHIKIICH JKEHE aJJaMbIH

4 | MeH 3 KYKbIFBIM/IbI CHIHIAPJIBI
TYpA€ KOpraiiMbIH
D | ©3in-e31 BIHTANAHIBIPY




1 | MeH kexepriniepre KapamacTaH ajal
OoubIn Kaja GepeMiH.

2 | MeH KUBIHABIKTAPIbl MYMKIHIK
peTiHae KapacThIpaMbIH

3 | MeH 3arTapblH KapKbIH KarblH
Kepyre JarIbUIAHFaHMbIH

4 | MeHiH XarbIMbl KOHUT-KYH
KaJIBIITacThIpyFa KalineriM 6ap

E | Typaxmumnasm osrepy T 1

1 | MeH e3repicTep MeH HHHOBAIUSIIAP

KAaKETTUIITIH )XaKTallMbIH

2 | MeH xeke allblpMallbUIBIKTapFa MOH
oepemiH

3 | MeH chIH/IBI KaObUIIAyFa KOHE
oJIapJiaH YUpeHyTe
JarablIIaHFaHMBIH

N

MeH opTyp:IiTiKTi OaranaiMbIH

F_| Tyraapanbix katbinactap

MeH y3aK Mep3iM/Ii CeHIMIi KapbIM-
KaTBIHACTHI CaKTall aJJaMbIH

—_—

2 | Men Oacka agamaapablH 1aMybIHA
KbI3bIFYIIBUJIBIK TaAHBITAMBIH

3 | MeH KOMaHJaJIbIK PYXThI Kypa
aJlaMbIH

4 | Men OypbIH OacKanmap/bIH YIeCiH
MOUBIHTAUTHIHMBIH

BeciHmi 6edqiiM: Kem6aCmpIJIBIKTHIH THIMAiJIiri Typadisl KeJjgeci
cypakTap. COHZBIKTAH 6epimnreH epicreri "\" xkycéemariciu
naMgaJiaHBII, XayaObIHBI3AE 1—IeH 5—Ke meniHri mkada
6OMBIHIIA KePCETiH13

HIxanace
1 2 3 4 5
Kem6acblabIKTbIH THIMILTIT Emka | Anga- | Keiig | Kui | Opkaw
TypaJibl CypakTap mIaH | caHjga | K a”

A Hocoromu sipy [N I I R —




MeHn OoykamIbl KamMTamachl3 €Ty,
CTaTyC-KBOHBI ~ HBIFAUTy  JKOHE
TOYEKeNal a3zalTy YIIH ©TKeH|
ToXIpuOenep ascbiHaa Macenenepai
3epTTCUMIH.

Men Te3 e3repeTiH KarJainmapial
©31M/11 )KalJIBI Ce31HEMIH; TOyEKeIre
Oapyra  KOHE  JKaHa  JKOHE
TeKcepiaIMereH Tocinaepai
KapacThIpyFa JalbIHMbIH

Men o3 canaM/ibl aHbIK Kepyre
AarablJIaHFaHMbBIH

MeHn aitHanaMarel agamaapra
CCKTOPABIH MHUCCUACHI MCH
KO3KapachIH KETKI3IIM

OOBeKTHBTI Tanaay, 6okay >KoHe
JKOCTIapiiay apKbUIbl Mocelenep/Ii
HICTIyTe YKOHE IIeTiM KaObliaayFra
y3aK Mep3iM[i, KeH KO3KapacThl
KOJIJIaHy

IsGacapaapaet nameTy ]

MeH i30acapiapbIMIbI CEHIIPY
YIIiH CeHIM/I1 KOHEe TabaH bl
YCTaHBIM/IBI KOJIZIAH IBIM

MeH 3MOIMOHATIBI SKCIPECCUBTI
JKOHE PEaKTHUBTIMIH

Men 6onamak KemoacbuIap bl
TopOueneyre NaibIHMBIH

MeH o31M1i alIbIK, MEHIpIM/Il KOHE
OeiipecMu YCTaliMBIH, EPKiH JKOHE
KESHLT TYJIFaapaiblK KapbIM-
KaTBIHACTHI T€3 OpHATY KaOiIeTiH
KOpPCETEeMiH.

MCHI[G OTUKAJIbIK KYHJABUIBIKTApP
0ap ’KOHE MEH JIOUEeKTi Typae
OpEKeT eTeMiH.




Men KyHeni KOHE
YUBIMAACTBIPBUIFaH TocLIAl
KOJIJaHyFa JaFJblIaHFaHMBbIH; 1971,
ozicTeMeIiK Typae JKYMBIC
iCTereH/ 1l ’KeH KepeMiH; HycKayJsap
MEH TpoleaypaIapabl d3ipiaeimMin
YKOHE KOJIJaHAMBIH.

MeH ceKTopAbIH Ko3KapachlHa
JKETY YIIiH KYH CalibIH KYMBIC
1CTEMIH

MeH KbICKa Mep3iM/Ii KoHE
MIPAKTUKAIBIK CTpaTeTUsIapra
Hazap ayJapa OTHIPHII, Iepey
HOTHIKE aTy KaXXETTUIIrH arar
OTEMIH

Men Oackamapaan HE
KaJaldTHIHBIMIBI JKOHE HeE
KYTETIHIM/II HAaKThl alTaMmblH; ©3
OMJIapPBIM MEH UACSIIaPhIMIIbI AHBIK
OLIIIpeMiH; aKMapaTThIH J9J KOHE
TYPAKThI aFbIHBIH CAKTaMBIH

MeHn Oackanapra MaHbI3/IbI
KBI3METIICH aifHAIIbICYFa MYMKIHJIIK
OepeMiH KoHe oJlapFa e3 MiKipiH
OLIIIpy YIIiH KEeTKUTIKTI
aBTOHOMHUS OepeMiH







